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The Value of Your South Carolina
State Government Benefits

Y our total compensation consists of your annual salary plusyour fringe benefits.
Below isan example of the dollar value of salary and approximate fringe benefitsin
oneyear for an employee whose annual salary is $30,000.

Eringe Benéfits: Single Coverage Value Full Family Coverage

15DaysAnnual Leave $1,730.77 $1,730.77
15 DaysSick Leave $1,730.77 $1,730.77
Health, Life, Disability,

& Dental Insurance $2,663.88 $5,784.96
Holidays $1,384.62 $1,384.62
Retirement Match $2,265.00 $2,265.00
Social Security Match $2,295.00 $2,295.00
Workers' Compensation 30000 $300.00
Total Dollar Amount of

Fringe Benefits $12,370.03 $15491.11
Annual Salary $30,000.00 $30,000.00
Total Compensation

Package $42,370.03 $45,491.11
Fringe Benefits asaPercentage
of Annual Salary 41% 52%
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C OMPENSATION

South Carolinastate government offerscompetitivehiring salariesaswell
as options for pay increases. Pay raises may be awarded for cost of living
adjustments, performance, additional skills, additional duties, promotions,
retention, reclassifications, and transfers. In addition, several options are
provided for paying bonusesto employees.

F LEXIBLE WORK SCHEDULE

State agenciesmay offer flexiblework schedul esto employees. Each agency
determinesthe scheduling optionsthat best meet the needs of itscustomers.

H OLIDAYS

Thefollowing holidaysaregranted by the General Assembly:

New Year's Day — January 1

Martin Luther King, Jr. Birthday — Third Monday in January
Geor ge Washington’s Birthday—Third Mondayin February
Confederate Memorial Day — May 10

Memorial Day — Last Monday in May

Independence Day — July 4

Labor Day —First Monday in September

Veteran's Day — November 11

Thanksgiving Day — Fourth Thursday in November

Day after Thanksgiving

Christmas Day —December 25

Day after Christmas —December 26

N ) N ) ) ) ) ) ) ) ) )

If aholiday fallson a Saturday, it will generally be observed on Friday. If a
holiday fallson Sunday, it will generally be observed on Monday.

I UITION ASSISTANCE PROGRAMS

State agencies may offer tuition assistance programs for employeeswho
are pursuing further education. Each agency establishes guidelines for the
program that support the mission of the agency.

EAVE

As a full-time state employee, you will earn one and a quarter days of
annual leave per month for atotal of 15 daysper year. After 10 yearsof service
with the state, you will begin to earn annual leave at a higher rate, which
increasesannually for each year of service. Whenyou leave stateemployment,
youwill bepaidfor theleaveyou haveaccrued upto45days. A full-timestate
employee will also earn one and aquarter days of sick |eave per month for a
total of 15 daysper year. Thistimemay be used for personal illnessor medical
appointments. Y oumay useup to 10 daysof that sick leaveannually to carefor
membersof your immediatefamily. Inaddition, an adoptive parent may useup
tosix (6) weeksof sick leaveto taketimeoff for the purposesof caring for the
child after placement. Annual and sick leave for a part-time employeein a
permanent position are based on the number of hours worked per week. A
maximum of 45 daysannual leave and 180 dayssick leave may becarried over
from one calendar year to the next.

If you qualify under the Family and Medical Leave Act (FMLA), youare
entitled toupto 12 weeksof unpaid |eave per year for thebirth or adoption of a
child, to care for a spouse or immediate family member with a serious health
condition, or when you are unable to work because of a serious health
condition. Y ou may be ableto substituteyour earned leavefor unpaid leave
dependingonyoursituation.

If you are amember of the United States Armed Forces Reserves or the
National Guardyouwill beallowed 15workdaysof |eavewith pay for annual
training. Thirty additional days are allowed in the event of a declared
emergency.

South Carolinastate government offersleavefor blood drives, bonemarrow
donation, voting, court, deathinthefamily, and for enployeesthat are certified
disaster servicevolunteersfor the American Red Cross. In addition, stateagencies
haveleavetransfer programsthat allow employeesto donateleaveto be used
by other employeesinemergency situations.

P ROFESSIONAL DEVELOPMENT-

Asastate employee, you may take advantage of many opportunities for
professional development andtraining. V ariousdevel opmental experiencesare
offered through state agenciesto their employees. In addition, the Budget and
Control Board' s Office of Human Resources offers the fol lowing leadership
certification programs: the Associate Public Manager (APM), the Public
Professional Development (PPD), and the Certified Public Manager (CPM), to
government employees. See the Office of Human Resources website:
www.ohr.sc.gov/OHRfor moreinformation on professional development.



RETIREMENT PROGRAMS

Newly hired state employeesmay elect membershipinthe SC Retirement
System (SCRS) defined benefit plan or the State Optional Retirement Program (State
ORP) defined contribution plan. Regardlessof the plan you select, you contributea
tax-deferred 6.25% of gross pay into your retirement account. Effective July 1,
2006, you will contribute 6.5%. Y our employer contributesapercentage aswell.
Theretirement accounts of SCRS memberswho have not retired earn 4% interest
compounded annually. State ORP members’ account balancesarebased solely on
their contributionsand performanceof theinvestmentssel ected.

Each plan hasadvantagesand disadvantages, depending on your situation.
SCRS provides members aguaranteed monthly pension based on aformulathat
includesthe member’ saveragefinal compensation, yearsof service, anda1.82%
benefitmultiplier. A State ORPmember’ sretirement benefitisbased onthebalance
inthe member’ saccount when he or sheretiresand will be paid solong asthe
account hasfunds. The State ORP provides portability —if you terminate covered
employment, you haveimmediate vested rightsto your account balance, including
your employeeand employer contributions, while SCRSmemberswill not receive
employer contributionsunlessthey haveat | east fiveyearsof earned serviceand
electtoreceiveadeferred annuity uponreachingretirement age. State ORPmembers
have no disability protection, whereas SCRS memberswith at least five years of
earned servicemay apply for adisability retirement annuity if their disability islikely
tobepermanent. SCRSmemberswhoareeligiblefor serviceretirement may participate
inthe Teacher and Employee Retention Incentive (TERI) programfor uptofive
years. TERI allows SCRS membersto retireand begin accumul ating their retirement
benefit onadeferred basi swithout terminating empl oyment.

If an activeor working retired contributing SCRS member or aState ORP
participant whoseemployer hasGroup Lifelnsurancecoveragediesin-servicewith
at |least oneyear of service, apayment equal tothemember’ scurrent annual earnable
compensationwill bepaidtothemember’ sdesignated beneficiary or trustee.

For moreinformation, contact the SC Retirement Systems at 800-868-9002,
803-737-6800, or at cs@retirement.sc.gov, or visit the Systems’ website at
Www.retirement.sc.gov.

D EFERRED COMPENSATION

The SC Deferred Compensation Program (SCDCP) offers two voluntary
supplemental retirement plansto South Carolina’ s public workforce. The SCDCP’ s 401(k)
and 457 plans are powerful tools through which you may save on apre-tax basisfor your
retirement.

Beforeyoujoin, youdecidewhat dollar amount of your pay youwant to contribute
to the plan you select. The contribution amount will be deducted from your paycheck
before taxes are taken out. Y ou can defer aminimum of 2% of your gross pay or $1 per
month up to amaximum of $14,000 per year (for 2005).

You caninvest in fixed incomeinvestments, stock funds or bond funds. Y ou may
borrow money tax-free from your account according to plan guidelines. Whenyouretire
or leave state government, you may |eave your money in your account, withdraw your
balance, or roll over your balanceto another qualified retirement plan. For moreinformation,
contact SCDCP at 866-826-7283 or 803-754-7997, or visit SCDCP's website at http://
scrs.csplans.com.

WORKERS' COMPENSATION

Workers' Compensationwascreated to benefit youif youareinjured or suffer
anillnessarising out of and in the course of your employment. The benefits of
Workers' Compensation include medical expenses, and, in case of disability,
protection against total lossof income. Any injury, disease, or deathwhichisnot
job-relatedwill not becovered under Workers' Compensation.

YOUR STATE INSURANCE BENEFITS

Y our good health isimportant to you, to your family and to the state of South Carolina. That'swhy the South Carolina Budget and Control Board' s Employee Insurance Program offers

the State Health Plan (SHP) to all full-time state empl oyees.

The SHP isacomprehensive health plan that provides you and your covered dependents with medical benefitsif you become sick or areinjured. With the SHP you have freedom of
choice. This meansyou may choose your own healthcare provider, regardless of whether the provider participatesin a SHP network. The SHP pays the same amount to network and non-
network providers, so your benefitsare not reduced if you use anon-network provider. Non-network providers, however, arefreeto chargeyou any pricefor their services, so you may pay

more.

The SHP of ferstwo choices: the Standard Plan, which has higher premiums but lower deductibles, and the Savings Plan, which has higher deductibles but much lower premiums. Savings
Plan subscribers who have no other health coverage (including Medicare) may open a Health Savings Account, which can be used to pay medical expenses now and in the future.

Two traditional health maintenance organizations (HMOs) and an HMO with a Point of Service (POS) option are offered as alternatives to the State Health Plan. Companion HMO is
available statewide. CIGNA HMO and MUSC Options, aPOS plan, are offered only in certain areas of the state. Y ou must live or work inan HM O’ s service areato be enrolled in that plan.
For more information read the Insurance Benefits Guide or contact your benefits administrator or the HM Os.

The TRICARE Supplement Plan is availableto TRICARE-eligible employees and covered employers’ retirees until they becomeeligiblefor TRICARE for Life. TRICARE isthe U.S.
Department of Defense’ s health insurance program for the military community. The supplement isan alternative to the SHP and the HM Osfor those who are eligible.

Some Standard Plan and Savings Plan benefits require Medi-Call approval before you receive them. This program helps coordinate your medical care and ensure that you and your
covered dependents receive appropriate medical carein the most beneficial, cost-effective manner.

Getting your prescriptionsfilled is easy thanksto the Prescription Drug Program. If you are enrolled in the Standard Plan, thereis no annual deductible. Simply show your SHP ID card
when you purchase your prescriptions from aparticipating pharmacy and pay acopayment of either $10 for generic drugs, $25 for preferred brand drugs and $40 for non-preferred brand

drugs for up to a 31-day supply.

If you are aSavings Plan subscriber you pay the full allowable cost for drugs, and the cost is applied to your annual deductible. If you have met your deductible you will be reimbursed
for 80 percent of the allowable cost of the drug. The remaining 20% will be credited to your coinsurance maximum.

Prescription drugsalso are avail able by mail. Copaymentsfor a90-day supply are $25 for generic drugs, $62 for preferred-brand drugsand $100 for non-preferred brand drugsfor up to
a90-day supply. Remember, prescription drug benefitsareonly payableif you useanetwork pharmacy.

APS Healthcare, Inc., is the administrator for the mental health and substance abuse benefits. Claims for mental health and substance abuse are subject to the same deductibles,

coinsurance and out-of -pocket maximums as other medical claims. Thereisno cap on the number of provider visitsallowed. Thereare no separate annual and lifetime maximumsfor mental
health and substance abuse benefits. When you need care, simply call toll-free 800-221-8699 to receive pre-authorization and to be directed to anetwork of providers. If you choosenot touse
anetwork provider or fail to pre-authorize services, no benefitswill bepaid.

Preventive benefits of the Standard Plan include the mammography and Pap test benefits for eligible covered women and the Well Child Care benefit for covered dependent children
through age 12. The Savings Plan offers these benefits aswell asayearly flu shot for each eligible participant and access to a 24-hour Nurseline, through which Registered Nurses provide
immediate help. Savings Plan participantsage 13 and ol der may receive acomprehensive annual physical from anetwork provider.

Prevention Partners, coordinated by EIP, isdesigned to help you and your family |ead healthier lives. Prevention Partners sponsors chronic disease management workshops and the Spring
Wellness Walk. It also offers Preventive Worksite Screenings. These comprehensive health eval uations measure cholesterol levels, blood pressure, triglyceride levels, kidney functions and
red and white blood cell counts. Thisbenefitisavailablefor only $15 to subscriberswhose primary coverageisthe Standard Plan, the Savings Plan, Companion HMO, CIGNA HMO or MUSC

Opti
o THE EMPLOYEE INSURANCE PROGRAM ALSO OFFERS THE FOLLOWING INSURANCE BENEFITS

State Dental Plan (SDP): Eligibleemployeesare covered at no cost. Y ou al so can cover your
dependents for amonthly premium. Preventive, basic and prosthetic benefits are limited to
$1,000 each year. Orthodontia benefits for dependent children under age 19 arelimitedto a
$1,000 lifetime benefit for each covered child.

Dental Plus: Dental Plusprovidesahigher level of coverage at affordableratesfor the same
services covered under the SDP except orthodontia. Under Dental Plus, reimbursement is
based on what your dentist charges up to the maximum Dental Plusallowance. That allowance
isbased on what most dentistsin South Carolinacharge for particular services. If your dentist
chargesmorefor covered servicesthan Dental Plusallows, youwill beresponsiblefor paying
thedifference. The combined annua maximum benefit for Dental and Dental Plusfor preventive,
basic and prosthetic servicesis $1,500. There are no additional deductibles and coinsurance
under Dental Plus. The employee paysthe premiumsfor Dental Plusin addition to any SDP
premiums. Dental Plus subscribersarerequired to carry the samelevel of coveragethat they

areenrolled in under the SDP.

BasicLifelnsurance: Employeesenrolledin either the SHP or an HM O automatically receive
$3,000 in life insurance. This insurance is provided at no cost to you.

Optional Life Insurance: This program allows you to purchase additional life insurance
coveragefor yourself. Benefit levelsrange from $10,000 to $500,000. Y ou pay the premium for
this benefit.

Dependent Life Insurance: Y ou can also purchaselifeinsurance for your dependent spouse
and for dependent children who are between 14 daysand 19 yearsold or up to 25 yearsold if

the dependent is a full-time student. Y ou pay the premiums with no contribution from the
state.

Long Term Disability Insurance: Thisprogram helpsyou protect aportion of your incomeif

you are unable to work for an extended time. Employees enrolled in the SHP or an HMO

receive BasicLong Term Disability | nsuranceat no charge. Y ou may purchase Supplemental
Long Term Disability Insurance to protect a greater portion of your income should you
become disabled.

Long Term Carelnsurance: Longterm carerefersto awiderange of personal care services
for people of al ages who suffer from a chronic disease or along-lasting disability. These
servicesmay beprovided inanursing facility, an adult day-care center or at home. Long Term
Care Insurance is designed to help employees protect their financial resources from the
expenses of long term care. Y ou can purchase thisinsurance for yourself, your spouse, your
parents and your spouse’ s parents. Premiums are based on age at enrollment and the benefit
level selected.

MoneyPlu$: This is the state’s flexible benefits program. It enables you to save money by
using pretax dollarsto pay insurance premiums, dependent care expenses, medical and dental
bills for which you are not reimbursed and to contribute to a Health Savings Account.
Vision Care Program: This program offers discounted vision care services when you use
participating ophthalmologists or optometrists. It is not associated with any state health
coverage, so al full- and part-time employees, retirees, survivors, COBRA subscribers and
their dependents can take advantage of it.

Youareeligibleto enroll in the state’ sinsurance programs within 31 days of the date you are
hired or within 31 days of aspecial eligibility situation (marriage, birth of achild, etc.).

Thisisjust abrief summary of your insurance benefits. For more information refer to the
Insurance Benefits Guide, visitwww.eip.sc.gov or contact the Employee Insurance Program
at P.O. Box 11661, Columbia, SC 29211 or at 803-734-0678 in the Columbiaareaand toll-free
outside the Columbiaareaat 888-260-9430.



